Proposed Climate Survey - LPC
Intention of the Survey 
We are carrying out this survey to help us understand your experiences at work and meet our ongoing commitment to prevent sexual harrassment in the workplace. The survey is completely anonymous – we will not ask for your details, and will not report in a way that means you might be identifiable. We will use the results to shape the steps we take to stop sexual harassment happening and respond better if it does take place.   
Please complete the following survey about your experience in our workplace, without referring to experiences at any other organisations. The value of this survey depends directly on getting an accurate view of our workplace culture, so please answer all questions as honestly as possible. Taking part is voluntary, and once again all responses will be anonymous and treated confidentially.  Every effort will be taken to remove any personally identifying information in any reports. 

The survey should take no longer than 15 minutes to complete.  Thank you for taking the time to take part.

Definition of sexual harassment and victimisation 
Sexual harassment is unwanted sexual behaviour that has the purpose or effect of violating someone’s dignity, or creating an intimidating, hostile, degrading, humiliating or offensive environment. 
Anything that is unwelcome to you is unwanted. You don’t need to have objected to it before.
If the unwanted behaviour violates your dignity, or creates a degrading, humiliating, hostile, intimidating or offensive environment for you then it is classified as harassment. It doesn’t matter if the person harassing you didn’t intend to do it, for example workplace banter, it’s the impact that it has on you that counts.
 
Victimisation is defined as treating a worker badly, such as subjecting them to dismissal, exclusion from tasks, denial of development etc, because:

· they have reported sexual harassment at work,
· it is believed they will report a case of sexual harassment in the future 
· or a person has helped someone else to report a case of sexual harassment. 


Questions on direct experiences of sexual harassment

1. In relation to your experience at Golus Capital, which of the following applies?

	
	Strongly agree
	agree
	neither or don’t know
	disagree
	strongly disagree
	If you would like to please add any further comments

	1. I believe that sexism is taken seriously across the LPCs
	
	
	
	
	
	

	2. I feel confident to challenge sexist behaviour, comments or jokes in my workplace
	
	
	
	
	
	

	3. I feel confident to challenge sexual harassment and inappropriate sexual behaviour in my workplace
	
	
	
	
	
	

	4. I believe that sexual harassment and inappropriate sexual behaviour are taken seriously across the LPCs
	
	
	
	
	
	

	5. I think that some people seem over-sensitive in their reaction to behaviour that they think is sexual harassment, or sexist, in the workplace? 
	
	
	
	
	
	



2. Have you experienced any of the following types of unwanted sexual behaviour from a colleague or work client since you have worked for across the LPCs (please select all that apply)

	
	Yes within the last 12 months
	Yes more than 12 months ago
	No
	Don’t know

	Unwelcome verbal sexual advances, invitations, propositions and/or the offering of gifts not accompanied by threats or demand
	
	
	
	

	Unwelcome verbal sexual advances, invitations or propositions accompanied by threats or demand. 

For example, demands for sexual favours in exchange for favourable treatment or opportunities at work, or demands issued as a threat concerning your job
	
	
	
	

	Unwelcome jokes of a sexual nature 
	
	
	
	

	Unwelcome questions/comments about your sex life?
	
	
	
	

	Unwelcome comments, sounds or looks/staring of a sexual nature about your body and/or clothes 
	
	
	
	

	Displays of pornographic images, drawings, or objects in the workplace
	
	
	
	

	Receiving unwanted emails with material of a sexual nature
	
	
	
	

	Receiving unwanted messages with material of a sexual nature on social media
	
	
	
	

	Any other form of unwanted touching of a sexual nature (e.g., placing hand on lower back or knee, attempts to kiss)
	
	
	
	

	Other, highly sexualised unwanted touching (e.g., of the breasts, buttocks, or genitals) 
	
	
	
	

	Sexual assault or rape
	
	
	
	



3. If you answered yes to any of the previous question, where did this happen: (select all that apply to the most recent incident)

· In your workplace or other premises used by your employer 
· Whilst working from home or remote working
· On a work visit (e.g., in a member’s place of work or when visiting a community pharmacy premise) 
· When you were in another location for work reasons (e.g., at a conference or hotel) 
· Out of hours work meeting or event (e.g., evening meeting or weekend conference)
· At a work-related social event (e.g., at a Christmas party or away day) 
· Travelling to or from work 
· By phone or text message 
· Online, by email, on social media or on a virtual meeting

4. Was the most recent sexual harassment you experienced:
· [bookmark: _Hlk65166630]A single incident 
· Part of a pattern of incidents which occurred more than once
· other (please specify) 

5. Thinking about the most recent incident. Was the person/people who did this to you: 

· Female 
· Male 
· [bookmark: _Hlk65598551]Do not know the identity of the person/people
· The people responsible were both male and female
 
6. Thinking about the most recent incident, was the person who did this to you: 

· Your direct manager or someone else with authority over you such as a regional manager 
· A colleague 
· A junior colleague 
· Another manager 
· Somebody not employed by the LPCs e.g., member, contractor or other third party (for example a customer or someone who visits a community pharmacy)
· Someone else 
· Not sure 
· Prefer not to say 

7. If you would like to add any more information about this or other experiences of sexual harassment you have experienced while working for the LPCs, please include it here.

	





8. Did you report the most recent incident to your employer? Which one of the following statements comes closest to your experience?
· Yes
· No
· Don’t know / Can’t remember
· Prefer not to say

9. If you did not report the behaviour, why?
· I did not know how to report the incident
· I did not think I would be believed (lack of evidence)
· I did not think I would be believed (they would choose to believe the harasser and not me)
· I did not think I would be taken seriously 
· I did not want anyone else to know
· I was ashamed, worried or embarrassed
· I was put off reporting by the way previous reports (yours or someone else’s) were handled
· I did not want to revisit the incident (e.g. in hearings, or tribunal)
· I thought it might hurt my career
· I thought I would be treated worse by my manager (victimisation)
· I thought reporting would have a negative impact on my day-to-day work relationships with my peers/colleagues
· I thought the person who did it would get away with it
· I was fearful of retaliation by the harasser
· The harasser is in a powerful position in my organisation 
· Other 
	





10. If you did report the behaviour did any of the following occur as a result?
· No action was taken
· My report was taken seriously and dealt with satisfactorily 
· My report was not taken seriously or dealt with satisfactorily 
· Some action followed my report but I was not satisfied with the process and/or outcome 

11. If you were unsatisfied following on from your report, why? 
· I was not taken seriously or believed 
· Someone talked to the harasser to ask them to change behaviour but there was no follow up to check this had happened
· My harasser was only approached informally 
· I wasn’t aware of any action taken in response to my report
· My work station location/role/duties/department were changed in order avoid the harasser
· I was encouraged to ‘drop’ the issue
· The process for investigating reports was not followed
· My line manager/management treated me worse for bringing it up
· It had a negative impact on my day-to-day work relationships with my peers/colleagues

12. If you were satisfied following on from your report, why? 
· I was taken seriously and believed
· I felt supported by my colleagues and/or trade union rep
· The process for investigating reports was properly followed 
· I was kept informed at each stage
· There was an adverse action taken against the harasser for their behaviour
· The person stopped the behaviour 

13. In response to the experience did you: 
· Confide in a friend at work
· Confide in a friend outside of work
· Directly challenge the person/people responsible for the discrimination/harassment/victimisation
· Report the incident to your manager
· Report the incident to another manager e.g. Head of Department or line manager of perpetrator
· Report the incident to (or seek advice from) HR without instigating a formal grievance procedure
· Instigate a formal grievance procedure
· Report the incident to a union rep (or seek advice from your rep)
· Seek advice elsewhere (e.g. a helpline, Employee Assistance Programme, a community organisation)
· Tell no one
· Don’t know/can’t remember
· Prefer not to say

14. Did the unwanted sexual behaviour have any of the following effects on you: 

· It had a negative impact on my performance at work 
· It made me want to leave my job 
· It had a negative impact on my mental health (e.g. made you feel stressed, anxious, depressed) 
· It had a negative impact on my physical health 
· It caused me to have to take time off work 
· None of these 
· Don’t know 
· Prefer not to say

Questions about witnessing sexual harassment

15. Have you witnessed any of the following types of unwanted sexual behaviour in your workplace, including at work related social events, meetings and conferences: 

	
	Yes within the last 12 months
	Yes more than 12 months ago
	No
	Don’t know

	Unwelcome verbal sexual advances, invitations, propositions and/or the offering of gifts not accompanied by threats or demand
	
	
	
	

	Unwelcome verbal sexual advances, invitations or propositions accompanied by threats or demand. 
	
	
	
	

	Unwelcome jokes of a sexual nature 
	
	
	
	

	Unwelcome questions/comments about your sex life?
	
	
	
	

	Unwelcome comments, sounds or looks/staring of a sexual nature about your body and/or clothes 
	
	
	
	

	Displays of pornographic images, drawings, or objects in the workplace
	
	
	
	

	Receiving unwanted emails with material of a sexual nature
	
	
	
	

	Receiving unwanted messages with material of a sexual nature on social media
	
	
	
	

	Any other form of unwanted touching of a sexual nature (e.g., placing hand on lower back or knee, attempts to kiss)
	
	
	
	

	Other, highly sexualised unwanted touching (e.g., of the breasts, buttocks, or genitals) 
	
	
	
	

	Sexual assault or rape
	
	
	
	



16. Was the sexual harassment you witnessed:
· A single incident 
· Part of a pattern of incidents which occurred more than once
· Other (please specify) 
	





17. Was the perpetrator: 

· Female 
· Male 
· Do not know the identity of the person/people
· The people responsible were both male and female

18. Was the perpetrator: 

· A direct manager or someone else with authority over the individual being harassed such as a regional manager 
· A colleague 
· A junior colleague 
· Another manager 
· Somebody not employed by the LPCs e.g. member, contractor or other third party (for example a customer or member of the public attending a pharmacy)
· Someone else 
· Not sure 
· Prefer not to say 

19. Which one of the following statements comes closest to your experience?  
· I challenged the sexual harassment 
· I did not challenge the sexual harassment 
· I spoke to the person/people being targeted 
· I reported the sexual harassment to my employer, and it was taken seriously and dealt with satisfactorily
· I reported the sexual harassment to my employer, but it was not dealt with satisfactorily (please provide further details) 
· I did not report 
· I reported it to my trade union rep or my trade union
· I contacted a third-party organisation e.g. a charity working on sexual harassment
· I spoke to a friend or colleague about it informally
· Don’t know / can’t remember
· Prefer not to say

Questions on any current mechanisms designed to prevent sexual harassment in your workplace and how effective they are

20. If you didn’t report/challenge the sexual harassment, which of the following statements comes closest to your experience? 
· Was unaware that I could report as a witness
· Did not see it as my responsibility to report 
· I did not know how to report the incident
· I did not think I would be believed (lack of evidence)
· I did not think I would be believed (they would choose to believe the harasser and not me)
· I did not think I would be taken seriously 
· I did not want anyone else to know
· I was ashamed, worried or embarrassed
· I was put off reporting by the way previous reports (yours or someone else’s) were handled
· I did not want to revisit the incident (e.g. in hearings, or tribunal)
· I thought it might hurt my career
· I thought I would be treated worse by my manager (victimisation)
· I thought reporting would have a negative impact on my day-to-day work relationships with my peers/colleagues
· I thought the person who did it would get away with it
· I was fearful of retaliation by the harasser
· The harasser is in a powerful position in my organisation 
· Other 
	





21. If you reported it to your employer, were you satisfied with the response and process that followed?

· Yes
· No
· If no, why not?
	





22. Do you know that LPCs have a policy on sexual harassment?

· Yes
· No

23. If yes, do you know how to access the policy if you need to?

· Yes
· No

24. What could the LPC do to make it easier for you to report or challenge sexual harassment?
	





25. What other steps would you like to see the LPC take to work to eliminate sexual harassment?
	





26. Now thinking more broadly about the general environment at work, have you experienced any of the following: (please select all that apply)

· Excessive scrutiny or criticism at work
· Being talked over by others in meetings, events or work-related social activities
· Being shouted at or humiliated
· Being excluded from meetings, events or work-related social activities
· Being talked down to 
· Being singled out for unfair treatment 
· Denied training or promotion opportunities
· Being subject to unwanted jokes or ‘banter’

Thank you for taking the time to complete this survey.
Should you wish to report an incident of sexual harassment or sexual violence to the LPC you should contact [insert contacts]. Our policies can be found at [insert links]. 
If you have experienced or witnessed sexual harassment, and wish to talk to someone in confidence, anonymously you can contact:
For women:

· National Sexual Violence Helpline - 0808 802 9999
· Women’s Aid Federation – www.womensaid.org.uk / 08457 023 047
· London Black Women’s Project – www.lbwp.online / 020 8472 0528
· Asian Women's Resource Centre - 020 8961 6549 / 5701 / www.asianwomencentre.org.uk/ 
· Rights of Women - 0207 490 0152 / www.rightsofwomen.org.uk 

LGBT specialist support

· Galop – www.galop.org.uk / 0800 999 5428

Men’s specialist support 

· Survivors UK – www.survivorsuk.org

General

· Samaritans - www.samaritans.org / 116 123 
· Victim Support - www.victimsupport.org.uk / 0808 168 9111 (E&W), 0800 160 1985 (Scotland), 0289 0243 133 or 0287 137 0086 (NI)
