Private & Confidential 
Legally Privileged

[MEASURES SCHEDULE]
[Note: Where insufficient information has been provided from the Transferor to the Transferee to enable them to confirm proposed measures, provide this Schedule to the Transferor to complete, along with request for information on affected employees if not already provided. Once returned, the Transferee should review the information, consider if any measures will be taken and, if they are, complete the Schedule and provide to affected employees along with document J (Letter from Transferee to affected employees confirming whether or not measures envisaged).]

[Note: Please amend, insert appropriate wording or remove as applicable.]

DISCLAIMER: Please note that this template document is to be used where there are less than 10 affected employees. In the event an LPC has more than 10 affected individuals, please contact Clyde & Co for further advice.

Please confirm the proposed treatment of each of the following employee benefits (or otherwise confirm "N/A"):
	TO BE COMPLETED BY TRANSFEROR
	TO BE COMPLETED BY TRANSFEREE

	BENEFIT
	CONTRACTUAL

	NON-CONTRACTUAL
	PROPOSED TREATMENT OF BENEFITS

	Continuous service

	
	
	

	Salary 

	
	
	

	Salary review date

	
	
	

	Monthly pay date 

	
	
	

	Job title / grading 

	
	
	

	[Bonus]

	
	
	

	Hours of work

	
	
	

	[Overtime]

	
	
	

	Notice period

	
	
	

	Restrictive covenants

	
	
	

	Holiday year 

	
	
	

	Holiday 

	
	
	

	Pension

	
	
	

	Death in service benefit

	
	
	

	[Healthcare]

	
	
	

	[Dental]

	
	
	

	[Eyecare]

	
	
	

	[Childcare vouchers] 

	
	
	

	[Company car]

	







	
	

	[Car allowance]

	





	
	

	[Gym membership]

	




	
	

	[Cycle to work]

	
	
	

	[Season ticket loan]

	
	
	

	[Employee loan]

	
	
	

	[Long service award]

	
	
	

	[Save as you earn]
	
	
	


	[Give as you earn]

	
	
	

	[Employee share scheme]

	
	
	

	Maternity leave/pay

	
	
	

	Adoption leave/pay

	
	
	

	Paternity leave/pay

	
	
	

	Shared parental leave/pay

	
	
	

	Parental leave/pay

	
	
	

	Company sick pay

	
	
	

	[Compassionate leave]

	
	
	

	[Time off for dependants]

	
	
	

	[Employee counselling]
	
	
	

	[Insert other benefits]

	
	
	





	.
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