
[APPEAL OUTCOME LETTER UPHOLDING/REVOKING DISMISSAL]
[Yellow highlights: to be completed before the document is provided to the employee. Please amend, insert appropriate wording or remove as applicable.]
[Green highlights: guidance. Please contact Clyde & Co LLP for further legal advice if required. If available, choose between two or more options set out and delete as appropriate.] 

[ON LPC HEADED PAPER]
Strictly private and confidential

[Name] 

[Address]

[Date]

Dear [Name]

Appeal Outcome Letter

I am writing to inform you of the outcome of the appeal hearing held on [date] where [you were accompanied by [name, job title]] and we listened to any submissions made by you regarding your appeal. 
I have decided to [uphold] OR [change] the original decision to terminate your employment by reason of redundancy. The reasons for the decision are that [insert reasons for upholding/changing decision, addressing points of appeal in turn as appropriate].
[OPTION ONE – WHERE EMPLOYEE DISMISSAL UPHELD] This decision is now final and there is no further right of appeal under the redundancy procedure. The arrangements for dismissal set out in the consultation outcome letter of [date] [continue to apply] OR [are varied as follows : [insert varied arrangements].
[OPTION TWO – WHERE EMPLOYEE DISMISSAL OVERTURNED] The new decision is that your dismissal is revoked. The arrangements for dismissal set out in the consultation outcome letter of [date] are revoked as follows: 

[insert new arrangements including effect on continuity of employment and salary] [Note: seek legal advice from Clyde & Co as required.]
If you have any further questions please do not hesitate to contact me.
Yours sincerely,
[Name]
[Title]

On behalf of [X] LPC
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